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"Migrant Workers' Patterns of Self-Selection: The Case of Palestinian Workers 12-02
in Israel”

Eran Yashiv, November 2002.

"The Commodification of Corporate Social Responsibility: An 13-02
Israeli Test Case"

Ronen Shamir, November 2002.
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Yossi Shavit, Svetlana Bolotin-Chachashvili, Hanna Ayalon and
Gila Menahem, December 2002.

"Estimating Labor Market Discrimination with Selectivity-Corrected 2-03
Wage Equations: Methodological Considerations
and An lIllustration from Israel”

Shoshana Neuman and Ronald L. Oaxaca, June 2003.
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http://econ.tau.ac.il/sapir :1m21mow 190 1590 HY LITVPKN INNI DONYNII PTA M)

-6-



11270 71929 HY DI8PNN \INY

Migrant Workers' Patterns of Self-Selection: The Case of Palestinian
Workers in Israel
By Eran Yashiv, Tel Aviv University and CEPR, October 2002

This paper uses the Roy self-selection model to study workers' decisions
whether to work in a foreign economy or in the local one. The data are
repeated cross-sections from the Labor Force Survey on Palestinian workers
working locally and in the Israeli economy. These are used to construct the
relevant wage equations, corrected for sample selection bias. The results point
to market segmentation, with substantially different return profiles for
experience and education in the local and in the host economies. These return
profiles as well as unobserved skills dictate the patterns of self-selection. The
findings have various implications for evaluating return profiles in a
developing economy, characterizing migrant workers and their performance,
delineating the relation between selection and wage inequality and depicting

the evolution of return profiles over time.

""The Commodification of Corporate Social Responsibility: An
Israeli Test Case"
Ronen Shamir, October 2002

This is a case-study of the role of a non-profit organization in disseminating
ideas concerning the social responsibilities of corporations. The study shows
that corporate managers are trained to think of social responsibility as a
business strategy designed to enhance employee loyalty and consumer brand
loyalty. Further, it shows that when such a non-profit organization uncritically
adopts a business orientation, the idea of social responsibility becomes de-
politicized. The study is situated within a theoretical discussion concerning the
dialectics of global capitalism, the emergence of social responsibility as a
market of services, and the emergence of MaNGOs (Marketoriented

Non Governmental Organizations) as players in civil society.
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Diversification, Expansion and Inequality in Israeli Higher Education
Yossi Shavit, Svetlana Bolotin-Chachashvili , Hanna Ayalon
and Gila Menahem

During the 1980s and 1990s the Israeli system of higher education went
through a radical transformation. The number of degree-granting institutions
increased from about 10 to over 80 and the number of undergraduate students
increased from about 50 to over 120 thousand. Until the late 80s, over 90
percent of undergraduate students attended one of six research universities.
The expansion was achieved primarily through the establishment of less
selective, non-research colleges that specialized in undergraduate education.
Several types of colleges were established including regional public colleges,
teacher-training colleges, and colleges that were extensions of foreign
institutions of higher education. However, the enrollments were largest in
private colleges offering degrees in the professions, especially Law,
Accounting and Management, where tuition fees are about double those
common in public institutions.

This paper describes these changes and examines change in the stratification of
access to broad categories of institutions and fields of study. We attempt to
answer the following research questions: (i) did the transformation increase the
odds of attending higher education or did it simply enable the system to meet
the growing demand that are a result of immigration and endogenous
demographic growth? (ii) Did it reduce social selection in higher education?
(iii) Did competition from the new colleges force the veteran universities to
reduce social selection or did the colleges enable the universities to maintain
their high level of selection? (iv) Did the transformation equalize the

opportunity to study ‘desirable’ fields or did it primarily expand opportunities
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in the least selective fields of study?

We employed data on person-years for about 1500 respondents who were 25-
45 years old in 2001. The person-years relate to the period 1985-2001 and to
ages 20-45. These are the age during which the vast majority of students
attend higher education in Israel. Our main results are as follows: (i) the odds
of attending higher education increased dramatically between 1985-2000. (ii)
The odds of attending one of the veteran universities and their social selection
did not change. (iii) The colleges are substantially less selective on parental
education than are the universities, but, (iv) overall they are much more
selective on the economic ability of families to pay tuition fees. (v) College
programs in the least selective fields (e.g, humanities and some social sciences)
are offered primarily in public colleges and do not charge high fees. (vi)
Access to professional degrees in colleges is strongly dependent on family’s
economic resources. The private colleges appear to offer a viable educational
opportunity to the sons and daughters of the middle and affluent classes who

had not excelled at the secondary school level.

"Estimating Labor Market Discrimination with Selectivity-Corrected
Wage Equations: Methodological Considerations and An Illustration

from lIsrael’

Shoshana Neuman and Ronald L. Oaxaca, June 2003.

This paper examines the implications of the standard Heckman correction for
selectivity bias in wage and earnings functions that are subsequently used in
wage decompositions. While justified in many instances, selectivity correction
introduces some fundamental ambiguities in the context of wage
decompositions. The ambiguities arise from group differences in the selection
term which consists of a parameter multiplied by the Inverse Mills Ratio
(IMR). The parameter is identified as the product of the standard deviation of
the errors in the wage equation and the correlation between the wage equation
error and the selection equation error. How should group differences in these
parameters be interpreted in terms of structural differences and endowment
effects? The same issue arises with respect to group differences in the IMR
which reflect nonlinear group differences in the determinants of selection and

in the probit coefficients. We present a set of decompositions that represent
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alternative assignments of group differences in the selection components to
structural effects and endowment effects. An empirical application to labor
market discrimination among professional workers in Israel illustrates how
varied the decompositions can be as well as the corresponding inferences about

the relative strengths of labor market inequity and endowment differences.

""Mortgage Default: Classification Trees Analysis"'
David Feldman and Shulamith Gross, July 2003.

We introduce the powerful, flexible and computationally efficient
nonparametric Classification and Regression Trees (CART) algorithm to the
real estate analysis of mortgage data. CART’s strengths in dealing with large
data sets, high dimensionality, mixed data types, missing data, different
relationships between variables in different parts of the measurement space,
and outliers, is particularly appropriate for our data set. Moreover, CART is
intuitive and easy to interpret and implement. We discuss the pros and cons of
CART vis-a-vis traditional methods such as linear logistic regression,
nonparametric additive logistic regression, discriminant analysis, partial least
squares classification, and neural networks, with particular emphasis on real
estate. We apply CART to produce the first academic mortgage default study
of Israeli data. We find that borrowers’ features, rather than mortgage
contracts features, are the strongest predictors of default if accepting “bad”
borrowers is more costly than rejecting “good” ones. If these costs are equal,
mortgage features are used as well. The higher (lower) the ratio of
misclassification costs of bad risks versus good ones, the lower (higher) are
the resulting misclassification rates of bad risks and the higher (lower) are the
misclassification rates of good ones. This is consistent with real world stylized

facts of rejection of good risks in attempt to avoid bad ones.
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""Gender, Ethnic, and National Earnings Gaps in Israel: The 5-03
Role of Rising Inequality"'
Yinon Cohen and Yitchak Haberfeld, August 2003.

We analyzed income surveys of 1975, 1982, 1992 and 2001 in order to
understand the effect of rising earnings inequality in the Israeli labor force
during 1975-2001 on the earnings gap between the dominant group of Israeli-
born salaried workers in the labor market (Ashkenazim) and four other groups
of Israeli-born salaried workers: Mizrahi men, Arab men, Ashkenazi women,
and Mizrahi women. The results suggest that since 1975, and especially until
1982, changes in the earnings structure, namely, rising earnings inequality
(measured as the rise in earnings inequality within the group of Ashkenazi
men), is responsible for the entire rise in the earnings gap between Ashkenazi
men and the three Jewish groups (Mizrahi men, Mizrahi women and
Ashkenazi women), and for ¥ of the rise in the gap between Ashkenazi men
and Arab men. Thus, the rise in the earnings gap between Ashkenazim and the
Jewish groups during the 26-year period must not be attributed to rising gaps
in productivity-related traits, nor to changes in market treatment of these
groups. In fact, Mizrahi men and women, as well as Ashkenazi women made

impressive relative gains in productivity-related characteristics (and their
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treatment by the market) in most periods. However, rising inequality,
especially during 1975-92 (and for men also during 1992-2001), more than
offset these gains, and blocked their relative economic progress. These results
imply that labor market discrimination against Mizrahim or women has not
grown during the period. Rather, to the extent that Mizrahi men and Mizrahi
and Ashkenazi women are discriminated against in the Israeli labor market, the
level of discrimination declined during the 26-year period. Unfortunately, we
are unable to reach the same conclusion regarding Arab men, since there is a
possibility that labor market discrimination against Arab workers has grown

between 1975 and 2001, and that most of the growth occurred since 1992.

"Work Histories of Israeli Men and Women, 1983-1995"
Shoshana Neuman and Adrian Ziderman, , July 2003.

This study examines the extent, duration and timing of employment breaks
amongst a large representative sample of Jewish workers in Israel over a 13
year time period, 1985-1995. Work histories are constructed from a new joint
database, unique in Israel, which was derived from a linkage of 1995
Population Census data with monthly employment records of the National
Insurance Institute. The paper focuses on gender differences in work history
patterns and, within each gender, breakdowns are provided by ethnic origin,
marital status and age.

While most of the results are both expected and compatible with current
economic theories of household behavior, some of the findings of the study
are less expected, particularly those relating to the considerable amount of
intermittent employment found amongst male workers. Also, women’s labor
market attachment is stronger than is generally presumed. Gender differences
in employment interruptions are greater for younger than older workers.

This work is currently being complemented by a number of ongoing
econometric studies utilizing the new joint database on work histories. These
include an examination of the correlates of employment breaks, the use of
these new data on employment experience as a replacement for the traditional
Mincer labor experience approximation and an examination of the effects of

work breaks on human capital depreciation from non use.
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